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CHAPTER 13

JUDGMENT FOR CRIMINAL RESTITUTION PAYMENTS
HF. 9

AN ACT relating to the imposition of judgment, upon which execution will lie, against a crimi-
nal offender on probation who fails to comply with a court-ordered plan of restitution.

Be It Enacted by the General Assembly of the State of Iowa:

Section 1. Section 910.4, unnumbered paragraph 1, Code 1989, is amended to read as follows:

When restitution is ordered by the sentencing court and the offender is placed on proba-
tion, restitution shall be a condition of probation. Failure of the offender to comply with the
plan of restitution, plan of payment, or community service requirements when community ser-
vice is ordered by the court as restitution, shall constitute a violation of probation and shall
constitute contempt of court. The court may hold the offender in contempt, revoke probation,
or may extend the period of probation in sueh eireumstanees, or upon notice of such noncom-
pliance and hearing thereon, the court may enter a civil Judgmen against the the offender for
the outstandmg balance of payments under the M of restitution and such judgment shall
be governed by the law relating to judgments, judgment liens, executions, and other process
available to creditors for the collection of debts. However, if the period of probation is extended
it shall not be for more than the maximum period of probation for the offense committed as
provided in section 907.7.

Approved March 15, 1989

CHAPTER 14

MINIMUM WAGE LAW
HF. 17

AN ACT relating to minimum wage requirements.
Be It Enacted by the General Assembly of the State of Iowa:

Section 1. NEW SECTION. 91D.1 MINIMUM WAGE REQUIREMENTS —
EXCEPTIONS.

1. a. The hourly wage stated in the federal minimum wage law, pursuant to 29 U.S.C.§ 206,
shall be increased to $3.85 on January 1 of 1990, $4.25 on January 1 of 1991, and $4.65 on Janu-
ary 1 of 1992,

b. Every employer, as defined in the federal Fair Labor Standards Act, shall pay to each
of the employer’s employees, as defined in the federal Fair Labor Standards Act, wages of
not less than the current federal minimum wage, pursuant to 29 U.S.C.§ 206, or the wage rate
stated in paragraph “a”, whichever is greater.

¢. For purposes of determining whether an employee of a restaurant, hotel, motel, inn, or
cabin, who customarily and regularly receives more than thirty dollars a month in tips is receiv-
ing the minimum hourly wage rate prescribed by this section, the amount paid the employee
by the employer shall be deemed to be increased on account of the tips by an amount deter-
mined by the employer, not to exceed forty percent of the applicable minimum wage. An
employee may file a written appeal with the labor commissioner if the amount of tips received
by the employee is less than the amount determined by the employer under this subsection.

d. An employer is not required to pay an employee the applicable minimum wage provided
in paragraph “a” until the employee has completed ninety calendar days of employment with




